
  November 15, 2007 

  (Reaffirmed July 22, 2010) 

 
 

Environmental, Health, & Safety (EHS) Policy 
 

Carestream Health will conduct business in such a way as to preserve the environment 
and protect the health and safety of the company’s associates, neighbors and 
customers while providing solutions that dramatically improve the quality and cost of 
healthcare. 
 
EHS Policy Implementation:  
 
All directors, officers, and associates have an obligation for making “ē·co·pride” 
decisions which foster sustainable development. These decisions are based on the 
elements set forth in this policy, and can be thought of as embodying “ē·co·pride”: 
 
Environmental and Employee Considerations that are combined with Compliance and 
Cost Considerations resulting in Proper and Justified Decisions. 
 
ē·co·pride:   

 Environmental preservation – the company will use life cycle thinking in product 
development and in manufacturing design to prevent incidents and conserve 
natural resources. Life cycle thinking will be promoted as a means of creating 
practical design solutions and establishing governing requirements. 

 

 Employee health & safety – the company will create a workplace that protects its 
associates and strives for zero injuries. 

 
ē·co·pride:   

 Compliance expectation – the company will work with suppliers and development 
teams to provide products in accordance with company standards, and with 
applicable laws and regulatory requirements.  All sites will be operated to ensure 
compliance with local and national legislation. Carestream Health will continue to 
evaluate ways to improve its environmental profile beyond compliance limits 
where feasible.  

 

 Cost effective solutions – the company will apply lean thinking to reduce and 
eliminate waste from operations, to prevent capital loss, and to maintain an 
efficient EHS management program. 

 
ē·co·pride:   

 Embrace – the company will embrace a culture where associates can be proud 
of the company’s decisions, ethical behavior, and progress. 

 

 Integrate – the company will integrate EHS initiatives seamlessly with business 
goals and objectives consistent with EHS Policy and corporate values. 

 

 Demonstrate – the company will demonstrate management commitment by 
measuring and reporting on performance.  


